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Estonia is a country rich in forest – over a half (50.6%) of 

our land is covered with forest.

Forestry in Estonia

Source: www.envir.ee/et/metsandus



Forest grows on approximately 2.2 mln hectares, of which 

1.6 mln (approximately 75%) hectares is manageable forest. 

Roughly 80% of forest land consists of 3 main species – Scots 

pine (Pinus sylvestris, 32%), Norway spruce (Picea abies, 

19%) and Silver and downy birch (Betula pendula and Betula 

pubescens, 30%).

About 26% of forests are under

protection. 10% of them are strictly

protected ares (forest management 

is totally prohibited).

Forestry in Estonia



Regarding ownership Estonian forests are divided into two 

categories: 

1. State forests, which are mainly managed by The State 

Forest Management Centre (RMK). State forests account for 

approximately 50% of Estonian forests. 

2. Private forests, which are managed by physical and 

juridical (companies) owners. They account for about 50% of 

the forests. There are about 110.000 private forest owners 

and the average size of forest property is 10 ha. 

Organization of forestry



In Estonia is used two forest certification standards:

1. FSC® (Forest Stewardship Council);

2. PEFCTM (The Programme for the Endorsement of Forest 

Certification).

State forests are totally certified.

About 20% of private forests are certified. 

Forest certification



Forests provide 35,000 jobs in the forestry sector (one out of 

15 Estonian people work in forestry).

Forests are important for timber production, nature 

conservation and recreation.

Mostly timber is used for construction and furniture production, 

also plywood and veneer. 

Production of granulated timber or pellets is enhancing due to 

growing importance of using bioenergy.

Organization of forestry



Shortly about school

Luua Forestry School is established in 1948.

Luua Forestry School is administered by the Ministry 
of Education and Research.

The only vocational school in Estonia specialising in forestry.

Study forms:

• full-time learning (study in campus and apprenticeships)

• distance learning

In 18.04.2018 there were 418 students:

• forestry 264 (63 %)

• landscape construction 107 (26 %)

• nature tourism 47 (11 %)



View on school and Luua

• main study building

• manor house

• pratical base

• saw mill

• nursery and arbo-

retum (800 taxons)

• 3 dormitory

• club

• gym

• stadium

• study forest district 

(9000 ha)



School also organizes vocational training and re-training 
courses for adults. 

Approximately 700 learners are involved every year.

Most popular adult courses are preparation courses for 
vocational exam (for example logger, forwarder operator and 
harvester operator).

Courses for adults



Subjects taught in school

 Based on basic education (EQF 2-3-4):

• Logger (0,5 -1y)

• Forester (3 y)

• Landscape constructor (3 y)

• Operator of forest machinery (3 y)

 Based on secondary education (EQF 4):

• Forester (2 y)

• Landscape constructor (2 y)

• Nature tour guide (2 y )

• Nursery management (1,5 y)

• Arborist (1,5 y)



ESTONIAN FOREST AND WOOD INDUSTRIES ASSOCIATION

Awarding Body

Luua Forestry School as the examination centre for labour
market 

• Logger – EQF 2

• Logger – EQF 3

• Forester – EQF 4

• Forest machinery operator – EQF 4

• Forest specialist – EQF 5

• Arborist – EQF 4

2014-2017  - over 1,200 people



Bases of the development programme

The mission – To offer lifelong learning in training of the 

specialists valuing natural environment being at the same time 
reliable partner for students and labour market.

The vision - Luua Forestry School, teaching forestry, 

landscape construction and nature tourism is sustainable, 

modern and internationally acknowledged vocational 

school.

The overall objective is to provide appropriate vocational

forestry and nature training in response to labour market 

needs and levels.



Challenges

• to reduce the level of early school leavers; 

• to develope the curricula and improve learning quality;

• to increase teachers and staff skilling and professionalism;

• to develope cooperation between companies and 
professional associations. Increase of study placements. 

Development needs  

• to involve additional resources (including employers’ 
resources) ensuring the long-term sustainability;

• to modernise the learning environment and training 
devices;

• active marketing and advertising;



Thank you for listening!


